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Vice Chancellor's Message
Dear Students,
First of all let me warmly welcome you all to the University of Ruhuna, a splendid higher
education institute located in Southern part of Sri Lanka. I am happy to know about your
keenness to join the Faculty of Graduate Studies of University of Ruhuna for your

postgraduate studies in Business Administration. By selecting the field of Business
Administration for your postgraduate studies, you are entering in to the arena of postgraduate education when the
future is full of opportunities and promises. Today there is widespread knowledge everywhere with newer
technologies, skills and avenues emerging. The horizons of professional activities especially in the field of business
administration are expanding and hence today there is much more scope for the young professionals to uncap their
talents and touch greater heights of achievement in the business world. At the same time, you must realize that there
are many challenges in this emerging situation. since business sector in our country has become quite dynamic and
competitive, you have to be ready and equipped with the required knowledge, abilities and capacities to face these
new challenge. We at University of Ruhuna are committed to provide you with excellent education, practical training
and facilities in the career you have chosen to pursue. To achieve this, we continuously update our courses and syllabi,
keeping in view the changing needs of different professions, and industries. We want our students to be well educated
and well trained and to become responsible citizens. You will be happy to know that the track record of achievements
of our alumni is indeed commendable. Hundreds of our past students have proved their bravery in different spheres of
industry.
University of Ruhuna is here to help you nurture and realize your dreams. So, let us work together and make an
endeavor to build up your blooming career.
I wish you all the best in your future career as postgraduate students of this University.
Professor Gamini Senanayake
Vice Chancellor
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Dean’s Message
Dear Students,
On behalf of the Faculty of Management and Finance, University of Ruhuna, I would like to
welcome you as the 11th batch of PDBA/MBA students to the University of Ruhuna. We are
proud to tell you that this year we have enrolled six international students first time in the
history of our MBA, with great pleasure I welcome them.
In today's world having a MBA just for the sake of having a post graduate degree no longer
makes sense. MBA at University of Ruhuna sees education as an investment, which must produce a return. Choosing
University of Ruhuna as your university for studying MBA, you have embarked on an advanced and modern
educational program tailored to the changing world, we witness today.
Graduates of a MBA programme have higher chances of obtaining and holding executive level managerial positions. As
a MBA student at University of Ruhuna, you enjoy several opportunities, such as access to better social & academic
networks, deal with the newest issues, apply the latest management techniques and continually challenge yourself.
Building creative managers who accept the modern world challenges that leads their firms' success is one of the main
aims of our MBA. If you are able to handle the challenges of holding a leadership position in a business organization,
with diverse responsibilities, then you are probably an excellent student for our MBA.
I wish you success in future studies.

Prof. H.S.C. Perera
Dean, Faculty of Management and Finance

University of Ruhuna
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MBA Coordinator’s Message
It is with great pleasure that I write this message to the student's Hand Book of PDBA/MBA
programme. The MBA of the University of Ruhuna was established in 1999 with the former
Department of Business Administration which was elevated to a full faculty status in 2003 as the
Faculty of Management and Finance. I am very happy to note that, within a relatively very short
time span, the MBA programme at Ruhuna acquired a remarkable success and recognition.
Especially in a country where higher facilities and professional training in business studies are
primarily concentrated in the metropolitan centre, the establishment of the MBA at Ruhuna is undoubtedly a
laudable step in the human resource development process at regional level.
The world is changing very rapidly. There has been an exponential expansion in knowledge and skills in the field of
Management, Finance, Commerce and Marketing. I am fully aware that the Faculty of Management & Finance is
prepared and competent to face these new challenges.
The MBA Ruhuna has been designed for those who wish to develop their knowledge, skills and attitudes as
modern day managers and entrepreneurs.
I congratulate the students of MBA who got enrolled and wish them every success in their endeavors.

H.V.D.I. Abeywickrama
Senior Lecturer

Faculty of Management and Finance
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Dean's Message /Graduate Studie’s
Welcome to the Faculty of Graduate Studies, University of Ruhuna. Coupling a unique
architecture on a striking landscape with a coastal hill in southern Sri Lanka and a leading
name in University education of the country with innovative teaching and research, University
of Ruhuna has become one of the foremost universities in Sri Lanka having the highest number
of faculties, and offering a wide range of undergraduate and postgraduate programmes.
Faculty of Graduate Studies, University of Ruhuna, is large enough to provide a comprehensive range of postgraduate
degree programmes, but not too large to be impersonal like many other academic bodies. MBA and PDBA are two of
the best examples in which we do pay much attention on the quality of our graduates rather than the number of
graduates. Academic members involved in this programme are famed for their commitment to teaching and
practical research. They provide you with an opportunity to engage on a post graduate programme that is designed
to meet the needs of the modern business world. By following this MBA / PDBA programme, you will be equipped
with the necessary skills and knowledge that will enable you to excel as world-class managers and successful
entrepreneurs with a social conscience.
On behalf of the Faculty of Graduate Studies, University of Ruhuna, I congratulate all the candidates who who come to
enroll in our MBA and PDBA programmes, and wish you all every success in the field of Business Administration, with
the trust that you will be a proud for the University of Ruhuna, with the skills and knowledge you will acquire from
this postgraduate programme. .
Prof. L. P. Jayatissa
Dean
Faculty of Graduate Studies
University of Ruhuna

IV

4.

The University of Ruhuna
The University of Ruhuna was established by a Special Presidential Decree on 1st September 1978, as Ruhuna University College,
fulfilling a long cherished desire of the people of Southern Sri Lanka. Initially it constituted with four faculties, namely, Agriculture,
Arts, Medicine and Science. The central administration unit of the University is located at the University Complex, which is situated
in a scenic site at Wellamadama with an extent of about 72 acres. It is bordered by the sea and paddy fields and is in close proximity to
Dondra, the Southern tip of Sri Lanka.
The most recent addition to the list of faculties in the University of Ruhuna is the Faculty of Management and Finance in 2003. Thus,
the University presently comprises seven faculties: 'Management and Finance', 'Fisheries & Marine Sciences & Technology',
'Humanities & Social Sciences', 'Agriculture',' Medicine' and 'Engineering'.

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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5.

Faculty of Management and Finance, University of Ruhuna
The Faculty of Management and Finance, University of Ruhuna is the newly established Faculty which came in to existence
since 29th April 2003 at the main premises of the University of Ruhuna. The Faculty has three departments of studies namely
Department of Management and Entrepreneurship, Department of Accounting and Finance and Department of Marketing.
Thus, the Faculty offers Bachelor of Business Administration (BBA) degree programmes in four specialization areas: Marketing,
Accounting and Finance, Entrepreneurship and Human Resources Management. These Bachelor degrees are conducted both
in Sinhala and English mediums. In addition to Bachelor of Business Administration degree, the Faculty offers Masters in
Philosophy (M.Phil.) and Master of Commerce (M.Com.) degree programmes, Postgraduate Diploma in Business
Administration (PDBA) and Masters of Business Administration (MBA) programmes.
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MISSION

OBJECTIVE

This Faculty is designed to investigate into unexplored phenomena on

Produce graduates with a sound knowledge, skills and attitudes of

management and finance by maintaining a trade-off between modern

management and finance to ensure and uplift the Socio-economic

management systems and Sri Lankan regional cultural contents, to

standards of the country.

transfer such knowledge by means of study programmes, conferences and
publications, and to become a centre of excellence for management studies
in Sri Lanka.

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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6.

The Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration
(MBA) Programme, Faculty of Management and Finance
PDBA/MBA programme is to provide a systematic exposition in advanced management education to practicing managers
functioning at executive level in the private and public sectors and to suitable graduates seeking managerial positions and/or
academic advancements. In particular, the programme focuses on the development of managerial thinking to be adaptable
to creating competitive and social advantages, which leads to prosperity in the socio-economic configuration.
The PDBA/MBA is a two-year programme in which the first year leads to the PDBA. A student of sufficient ability may, if
he/she wishes, proceed to the second, Master's year. Teaching is spread over two semesters a year and involves lectures,
case study seminars, workshops and company visits.
The aims and objectives of the programme are:

a)

to provide student with a rigorous and critical grounding in key generic areas of management

b)

to enhance the student's ability to evaluate practical business experience from a more academic and critical
perspective
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c)

to develop awareness of the changing business environment

d)

to instill a professional and responsible attitude to management

e)

to develop self confidence and the ability to present efficient, logical answers to complex problems

f)

to provide students with technical and problem solving skills to enhance decision making in business and

g)

to develop transferable skills (working with groups, presentation and communication skills, problem solving skills).

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)

6.1 Admission and Registration
A person seeking admission for either PDBA or MBA shall have the following qualifications:
(a)

A Bachelor's Degree with a first or second class upper division earned from a recognized university
or

(b)

A Bachelor's Degree with second class lower division earned from a recognized university with at least one year work
experience at executive capacity or an academic/research position in a recognized institution acceptable to the
University of Ruhuna
or

(c)

A Bachelors Degree earned from a recognized university with at least two year work experience at executive capacity or
an academic/research position in a recognized institutions acceptable to the University of Ruhuna
or

(d)

Comparable professional qualifications in any one or more of the following discipline: Commerce, Management,
Accountancy, Economics, Marketing, Taxation, Valuation, Engineering, Mathematics, Law, or any other equivalent
professional qualification acceptable to the university of Ruhuna,
and

(e)

Good proficiency in English language.

The applications shall be received from potential candidates through paper advertisements and/or other suitable advertising
media. These advertisements shall be forwarded to the media by the Registrar of the university on the requests made by the
Coordinator of the programme.
A person who wishes to become a candidate for the PDBA/MBA programme shall make an application to the Dean, Faculty of
Management and Finance, University of Ruhuna, when the said programme is advertised.
The application has to be on the prescribed form providing the information as she/he may be required to submit including his/her
qualifications for undertaking the course of study
There shall be a Coordinator for the programme and appointed by the Vice-Chancellor on the recommendation of the Faculty
Board.
Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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Applications for the PDBA/MBA programme received by the Dean shall be referred to the Coordinator of the programme. The
Programme Coordinator having examined the applications for the necessary initial qualification shall call the candidates for an
admission test. The pass mark in this test shall be determined on the basis of the number of candidates that can be accommodated in
a given year. The candidates who have been deemed successful in the admission test may be interviewed if so decided, and the final
list of the candidates to be enrolled shall be recommended to the Board of Management, Faculty of Management and Finance,
University of Ruhuna.
The Programme Coordinator shall recommend appointing a suitable Course Coordinator for each course and under each Course,
there shall be Course Lecturers and Tutors. Course Coordinator, Course Lecturers and Tutors shall be appointed by the ViceChancellor on the recommendation of the Programme Coordinator & the Board of Management.
The Programme Coordinator shall perform his/her administrative duties related to the programme in collaboration with the Dean of
the Faculty of Management and Finance.
On acceptance by the Board of Management a candidate shall forth with register as a postgraduate student of the university upon
payment of the prescribed registration and other fees.
A minimum period of registration for the PDBA program shall be for one year and minimum period of registration for the MBA
program shall be for two years.
The initial registration shall be valid for the first year. The registration of a candidate proceeding to the second year shall be renewed
at the beginning of the second year by paying the prescribed renewal fee. The registration of a candidate who fails to complete the
programme during the prescribed period may be renewed, provided that he/she is considered eligible for such registration by the
Faculty and the University. A candidate registered for a PDBA shall have maximum of three academic years to complete the
programme. A candidate registered for an MBA shall have maximum of six academic years to complete the programme.
The effective date of registration shall be the date of commencement of the programme as approved by the Senate on the
recommendation of the Board of Management.
All candidates shall renew registration annually until the effective date of the degree. It shall be the responsibility of the candidate to
ensure that he/she will remain continuously registered
No such candidate shall keep away from classes or leave the island or withdraw from examination or a class room test without prior
approval of the Board of Management.
A candidate who fails to conform to the By-Law in respect of registration is liable to be regarded as having withdrawn from the
candidature.
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6.2 Co-ordination of the Programme

The PDBA/MBA programme is administered by a Coordinator and he/she shall be appointed by the Vice-Chancellor on the
recommendation of the Faculty Board.
The Programme Coordinator shall recommend appointing a suitable Course Coordinator for each course and under each course,
there shall be Course Lectures and Tutors. The Course Coordinator, Course Lecturers and Tutors shall be appointed by the vicechancellor on the recommendation of the Programme Coordinator and the Board of Management.
The Programme Coordinator shall perform his/her administrative duties related to the programme in collaboration with the
Dean of the Faculty of Management and Finance.

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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6.3 Examination Procedures
The evaluation of each assessed course shall be comprised of continuous assessments and semester-end written examination.
Continuous assessments include take home assignments, quizzes, term papers, class room test, mid-term test, presentation etc.
The semester-end examination shall be based on a three to four hour question paper. The marks for both components shall be
allocated as follows:
Continuous assessments

40%

Semester-end examination:

60%

There shall be a deadline, decided by the Course Coordinator, for the submission of each term-paper/presentation etc. Any
student who fails to submit assignment, term papers etc. in time results in zero marks, unless he/she provides valid reasons
acceptable to the Board of Management.
A cadidate's performance in each assessed course/Dissertation/Business Consultancy Report shall be graded according
following scheme:
Grade A: 75%-100% Excellent
Grade B: 65%- 74%

Good

Grade C: 50%- 64%

Satisfactory

Grade D: 31%- 49%

Poor

Grade E: 00%- 30% Very poor
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INC

_

Incomplete

MC

_

Medical

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)

to the

The pass mark in each assessed course shall be 50% out of the maximum marks that could have been awarded.
The results of PDBA /MBA shall be released semester wise.
A candidate shall be qualified for the award of PDBA if he/she obtains 50% or more for each assessed course. A candidate who does
not satisfy the minimum condition for a pass in the course prescribed for PDBA (Part 1) shall be deemed to have failed in the PDBA.
A candidate who fails to obtain 50% or more for each assessed course in each semester shall be allowed to re-sit for the examination
maximum of two attempts that shall be in the academic years immediately following their first sitting and with the subsequent
batches.
When an examination is repeated, despite of whatever higher grade is obtained in the subsequent attempt, the maximum pass marks
of 50% will be used for determination of his/her results in his/her repeat attempts.
A candidate who failed to complete the referred courses even in the second repeat attempt shall have to re-register in the PDBA/MBA
courses.
The effective date of the PDBA shall be the date of last examination.
To qualify for the award of MBA degree, a candidate shall pass in Part I and Part II of the MBA Examination process. The pass mark in
each assessed course shall be 50%. A candidate who does not satisfy the minimum condition for a pass in the course prescribed for
MBA (Part II) shall be deemed to have failed in the MBA.
In the Semester II of Part II of MBA programme, the examination consists of either Dissertation or Business Consultancy Report with
one assessed course. A candidate shall submit the Dissertation demonstrating original and independent research which will be
evaluated by two independent examiners. The examination shall consist of submitting a Dissertation and a viva-voce followed by a
presentation. A candidate who does not take Dissertation option shall submit a Business Consultancy Report followed by viva voce
examination and sit for an examination of an assessed course. The maximum marks allocated for Business Consultancy Report and an
assessed course shall be 50% each
The total marks allocated for the Dissertation / Business Consultancy Report and viva-voce examination shall be 80% and 20%,
respectively.
The candidates who obtained the marks 50% or above for the Dissertation/ Business Consultancy Report, shall be called for the vivavoce examination. It will be conducted by a panel of examiners comprising the following members.
a.

The Dean of the relevant Faculty (Panel Chairman)
b.

The Coordinator of the PDBA/MBA Program

c.

The Supervisor/s of the Dissertation/Consultancy Report

d.

The Examiners appointed under 5.12 of this By-Law.

e.

An Observer appointed by the Board of Management

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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The pass mark for the Dissertation/ Business Consultancy Report shall be 50%. A candidate who does not satisfy the minimum
condition for a pass in the Dissertation/ Business Consultancy Report shall be deemed to have failed. The candidate failed in
Dissertation/ Business Consultancy Report shall re-submit the Dissertation/ Business Consultancy Report within the period of
registration prescribed in 2.13.
A candidate who passed all courses in his/her first attempt shall be awarded a merit pass if he/she obtained minimum overall
average of 75%.
The effective date of the MBA shall be the submission date of the successful Dissertation/Business Consultancy Report. If the
student has not completed all written courses before the submission of Dissertation/Business Consultancy Report, then the
effective date of the degree shall be the last date of written examination.
A candidate who is unable to complete a course prescribed in PDBA/MBA programme, due to a medical reason, has to make a
written request together with the medical certificate within 14 days after the examination to the Coordinator of the Programme, and
he/she shall sit for the examination in the academic year immediately following their first sitting with all privileges upon the approval
of the Board of Management of the Faculty of Management & Finance and the Senate.
In this By-Law unless the context otherwise requires:

· “University” means the University of Ruhuna constituted by the University Act. No. 16 of 1978;

· “Senate” means the Senate of the University of Ruhuna constituted by the University Act No. 16 of 1978;

· “Faculty” means the Faculty of Management & Finance of the University of Ruhuna constituted by the University Act
No.16 of 1978.

· “Board of Management” means the Board of Management of the Faculty of Management & Finance established under
the powers of the Senate and the Council of the University of Ruhuna.
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6.4 The Structure of the Programme
The PDBA /MBA consist of two parts. Part 1 shall be regarded as PDBA and Part II as MBA.
Each part is divided into two semesters and each semester shall have assessed courses and supplementary courses. The course
structure and their brief contents are given in the section on Course Outlines.
Course materials for each course shall be developed and/or updated annually by the faculty in collaboration with the course
coordinator and the course lecturers within the context of the course structure.
The medium of instruction of each course of PDBA/MBA program shall be English.
This postgraduate programe in management comprises of two study programmes, viz. (a) Postgraduate Diploma in Business
Administration (PDBA) and (b) Master Degree in Business Administration (MBA). Postgraduate Diploma is a two-semester programme.
Three assessed courses are offered in each semester of the PDBA and two supplementary courses are offered in the first semester of
PDBA. At the end of the second semester, candidates may choose, subject to experience and academic standing, to proceed into the
MBA programme which covers a further two semesters. For the award of MBA Degree, candidates must complete the equivalent of
four semesters (two years) of study.
The teaching in this programme consists of (a) case studies, (b) lectures, (c) company visits, and (d) seminars. The evaluation of
performance of candidates will be made on the basis of performance at course work and end-of-course examinations. These two
components will be separately evaluated and scores for each added together in order to arrive at the total score for a given course.
PDBA/MBA (Part I)
PDBA/MBA (Part II)

Semester I
PDBA / MBA 101:

Business Economics

PDBA / MBA 102:

Accounting for Managerial Decisions

PDBA / MBA 103:

Management and Organizational Analysis

Semester II
PDBA / MBA 106:

Marketing Management

PDBA / MBA 107:

Human Resource Management

PDBA / MBA 108:

Operations Management

Semester I
MBA 201:

Financial Management

MBA 202:

Strategic Management and Corporate
Policy

MBA 203:

Management Information Systems

MBA 204:

Research Methodology

Semester II
MBA 205:
MBA 206:

Dissertation
or
Business Consultancy Course
and
Business Consultancy Report

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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6.5 Syllabus

PDBA/MBA 101- Business Economics
This course introduces students to the basic principles, concepts, and techniques of economic theory and policy formulation in the
Sri Lankan context. It examines the role that economic factors can play in influencing managerial decision-making processes.
The Course Objectives:
1.

To introduce students to the basic principles, concepts, and techniques of economic theory and policy formulation in the Sri
Lankan context.

2.

To introduce students to basic principles, concepts and techniques of macroeconomic theory and policy formulation in the Sri
Lankan context;

3.

To introduce students to the role that economic factors can play influencing managerial decision-making processes.

Course Content:
1.

Introduction to Business Economics

2.

Demand and forecasting
Theory of Demand, Elasticity of Demand, Estimating Demand Functions, Business and Economic Forecasting.

3.

Production and Cost
Theory of Production, Analysis of Costs

4.

Market Structure, Strategic Behaviour and Pricing

5.

Risk Analysis and Capital Budgeting

6.

Government-Business Relations

7.

Behaviour of Major Macroeconomic Variables

8.

Determination of Income and Employment

9.

Inflation

10. Balance of Payments and Exchange Rate
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PDBA / MBA 102- Accounting for Managerial
Decisions

3.

To provide the skills of application of those concepts and
techniques in producing valuable accounting

Accounting is concerned with providing both financial and

information required to make managerial decisions.

non-financial information that will help decision makers to

Course Content

make better decisions. Management Accounting assists the

1.

Introduction

users of accounting information i.e. Management to

2.

Identify Cost Terms & Concepts

understand concepts and techniques and to develop skills

3.

Cost Assignment

necessary to appraise and manage a business towards

4.

Job Order Costing & Process Costing

achieving its goals. All managers in every organization are

5.

Measuring Relevant Cost & Revenues for Decision

better equipped to perform their duties when they have a

Making

reasonable grasp of accounting information. Decision

6.

Activity-Based Costing System

Making is the core of the Management process that depends

7.

Cost-Volume-Profit(CVP) Analysis

ultimately on useful accounting information. This course is

8.

Pricing Decisions & Profitability Analysis

mainly concerned with ways in which Management

9.

Standard Costing & Various Analysis

Accounting information can assist internal users i.e.

10. Budgeting

Management, to make decisions and to plan and control

11. Capital Investment Decisions

organizational activities. Emphasis is placed on how to apply

12. Management Control Systems

managerial problem solving techniques and analyze the

13. Divisional Financial Performance Measures

results by the management in order to make suitable

14. Transfer Pricing

decisions relating to planning and control functions of a

15. Cost Management Tactics

business firm.
The Course Objectives:
1.

To identify cost behavior and calculate costs under
various accounting systems

2.

To provide the students with the knowledge and
understanding of Management Accounting concepts
and techniques used by the management in various
decision making situations.
Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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PDBA / MBA 103- Management and
Organizational Analysis

1.

Introduction to Management

This course is intended to offer an intermediate

2.

Evolution of Management thoughts

orientation to behavioural, theoretical and practical

3.

Management Ethics and Social Responsibility

aspects of management. Hence, the course consists of

4.

An Overview of Organizational Behaviour

three major segments Organizational Behaviour (OB) to

5.

Foundation of Individual Behaviour

deal with behavioural aspects of individuals and groups in

6.

Perspectives on Motivation

organizational setting; Organization Theory (OT), which

7.

An Overview of Organization Theory (OT)

deals with the sociological and theoretical aspects of

8.

Group Dynamics

development of management thought and practice;

9.

Power, Politics and leadership in an organization

Implications for Management Practices, which address the

10. Managerial Decision Making Process

integration of OB and OT in current management issues

11. Organization Change and Development

and practices.

12. Social Structure of organization

The Course Objectives:

13. Organizational Culture

1.

To introduce psychological and behavioural theories

14. The Effective Organization: Forces and Forms

to reason out individual and group dynamics in

15. Conflict Management

organizational settings

16. Stress Management

To examine the relevance of organizational and social

17. Operation and Service Management

theories in analyzing the management reality in

18. Contemporary Issues in Management

2.

Course Content

specific cultural and organizational contexts.
3.

To make aware of the current global management
practices in those theoretical and behavioural
frameworks.
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PDBA / MBA 104- Academic / Technical Writing (Supplementary)
The Course Objectives:
1.

Gather, interpret, and document information logically, efficiently, and ethically

2.

Select the appropriate format for presenting information.

3.

Organize information using reader-based principles

4.

Use graphics effectively.

5.

Develop an effective, clear writing style.

Course Content:
1.

Academic and professional work

2.

Writing style and language

3.

Presentation standards

4.

Case study and course work

5.

Research communication

6.

Theses and dissertations

7.

Research papers

8.

Management reports

9.

Corporate plans

10. Business reports

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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PDBA / MBA 105- Introduction to Accounting &
Quantitative Techniques for Management
(Supplementary)

Introduction to quantitative techniques for management

Accounting and Quantitative Techniques for Management

Matrix algebra and probability analysis

as a set of management decisions are concerning the

Linear programming

design, planning, control, and improvement of operating

Transportation and assignment problems

systems in both manufacturing and service organizations.

Integer programming

The aim of the course is to introduce and provide an

Network models

Course Content
Part 2

overview of the fields of Accounting and Quantitative
Techniques for business analysis.
The Course Objectives:
1.

Understand the principles and methods of Financial
Accounting and Quantitative Techniques.

2.

Provide a basic knowledge to read, understand,
analysis and interpretation of financial statement
widely used in a business environment.

3.

Apply relevant analytical tools, models and
quantitative methods for management decision
making.

Course Content
Part 1
Introduction of financial accounting
Basic accounting concepts and techniques
Bank transactions and related accounting procedures
Presentation of financial statements
Cash flow statement analysis
Analysis of financial statement

16
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PDBA / MBA 106- Marketing Management

5.

Marketing Environment

6.

Markets and Buying Behavior.

Marketing is typically seen as the task of creating,

7.

Business Market and Competition.

promoting and delivering goods and services to consumers

8.

Segmentation, Market Targeting and Positioning the

and businesses. In fact marketing people are involved in
marketing ten types of entities:

goods, services,

experiences, events, persons, places, properties,

Market.
9.

Product Life Cycle, Marketing Strategies and
Differentiation.

organizations, information, and ideas. As such, this course

10. Developing New Product.

is designed to offer students an understanding on the

11. Product Mix.

theoretical and practical aspects of the marketing function.

12. Service Marketing and Strategies.

The Course Objectives:

13. Pricing Strategies and Implication

1.

2.

To introduce marketing theories and describe new

14. Managing Marketing Channels.

developments in marketing.

15. Integrated Marketing Communications

To highlight the most recent trends and development

16. Advertising, sales Promotion, Public Relations and

in global marketing and strategic marketing.
3.

To emphasize the importance of teamwork between

17. Global Market and Marketing.

marketing and all other functions of the organization

18. Managing the Total Marketing Effort.

and the critical importance of marketers acting in an

19. Workshop on Marketing Issues and Trends in Sri

ethical and socially responsible way.
Course Content
1.

Personal Selling Strategies.

Understanding Marketing Management and

Lanka Contest.
20. Workshop on Marketing Issues and Trends in Global
Contest.

Marketing Philosophy.
2.

Customer Value/Satisfaction/Retention and
Relationship Market.

3.

Marketing and Strategic Planning.

4.

Marketing Information Systems

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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PDBA /MBA 107- Human Resource Management (HRM)
This course is designed to academics, Practicing business managers and those who want to enhance their knowledge in HRM.

The Course Objectives:
1.

To enhance the knowledge of HRM concepts and practices and improve skills in applying them.

2.

To examine the relevance of HRM theories in analyzing the HRM problems in specific organizational contexts.

3.

To explore the current trends in HRM practices at local global work setting.

Course Content
1.

Introduction to HRM

2.

Strategic HRM

3.

Job design & Job analysis

4.

Human Resource Planning

5.

Recruitment & selection

6.

Induction & socialization

7.

Human Resource Development

8.

Performance management

9.

Compensation & Employee benefit

10. Career management
11. Employee Safety & Health
12. Employee Transitions
13. Employee discipline & grievances management
14. Industrial relations
15. Contemporary issues in HRM

18
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PDBA /MBA 108- Operations Management

Course Content
1.

Operations Management is the design, operation &

Introduction to Operations Management Operations
Strategy

improvement of the systems that create & deliver the

2.

Product Design – Manufacturing & Service

organization's primary products & services. Accordingly, it

3.

Process Selection & Design

consists of the design and control of systems responsible

4.

Strategic Capacity Management Facility Location

for the productive use of raw materials, human resources,

5.

Facility Layout

equipments and facilities in the development of a product

6.

Job Design &Work Organization

or service. Focusing on competition advantage requires an

7.

Forecasting Capacity Planning

understanding of how the operations function contributes

8.

Supply Chain Management

to productivity growth.

9.

Inventory Management

Because of that operation

management has been considered as a key element in

10. MRP, MRPII,

improving productivity in today's businesses.

11. Operations Scheduling
12. Enterprise Resource Planning

The Course Objectives:

13. Quality Management
14. Statistical Quality Control

1.

To provide an understanding on how the field of

15. JIT, Kaizen, BPR, etc.

Operations Management provides the direction in

16. Project Management

achieving competitive advantage
2.

To discuss the issues and problems arising in
management of operations in both manufacturing
and service organizations and introduce the concepts,
methods and strategies of operations management
which can be used / practiced in handling and
familiarizing with the recent trends and technological
advances that directly affect operations management.

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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MBA 201- Financial Management
Financial Management is a process of implementing and managing financial control systems, collecting financial data, analyzing
financial reports and making sound financial decisions based on the analyses. Every decision that a business makes has financial
implications. Since financial management is concerned with making decisions, and decision making is concerned with the future,
risk must be a major factor in all aspects of financial management. The knowledge of financial management is advantageous in
virtually every discipline in business and vital to managers.

The Course Objectives:
1.

To introduce financial management theory and the techniques that have been developed in financial management.

2.

To develop the knowledge and skills in relation to investment, financing and dividend policy decisions.

3.

To provide students with basic financial math skills and an excellent introduction to financial management concepts.

4.

To provide a working knowledge of the tools and analytical conventions use in the practice of financial management.

Course Content
1.

Introduction and Overview

2.

The Financial Environment: Concept and Principles

3.

The Time Value of Money

4.

Financial Market in Sri Lanka

5.

Risk and Return

6.

The Cost of Capital

7.

Valuation of Securities

8.

Dividend Policy and Share valuation

9.

Leverages

10. Working capital Management
11. Capital Budgeting
12. Research issues in Finance

20
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MBA 202- Strategic Management and Corporate
Policy

1.

What is strategic management?

The Strategic Management course is an integrative one

2.

Establishing Organizational Direction

designed to provide students the opportunity to develop

3.

Environmental analysis: determining strengths and

Course Content

skills in identifying, analyzing, and solving problems through

weaknesses and identifying opportunities and threats

a variety of assignments which represent the real business

4.

Strategy formulation

world. Problems to be examined will involve a wide range of

5.

Formulation of Corporate Level Strategies

substantive ones in business, where the student is expected

6.

Strategic Management at the Business Level:

to consider the external implications (such as new

Managing for Competitive Advantage

government controls) at the same time that decisions must

7.

Evaluating Strategies

be formulated. While doing this, students will gain

8.

Strategic Management at the International Level

experience and confidence that will prepare them for the

9.

Tailoring strategy to fit specific industry and company

business world. The perspective will be that of top
management concerns of the total organization rather than
any specific functional area. Topics of current interest will be

situations
10. Strategy and competitive advantage in diversified
companies.

examined regarding their impact on strategy formulation

11. How to analyze a strategic management case

and execution. Accordingly, students are encouraged to

12. Strategic Management at the Functional Level:

consider these developments in their deliberations.

Managing for Customer Value

Students will also be required to identify and evaluate

13. Strategy Implementation

ethical consequences of strategic decisions.

14. Visionary Leadership

The Course Objectives:
1.

15. Strategic Control

Help understand concepts, frameworks, models and
tools, and applications of strategic management.

2.

Offer experiential analysis to understand the
challenges of CEOs and General Managers in
competing in the market place

3.

Offer strategy insights from the world's most
successful CEOs and leaders
Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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MBA 203- Management Information Systems (MIS)
On the one hand, Management Information Systems focuses primarily on the human and social aspects of information technology
management. On the other hand, MIS involves tools and techniques for improving effectiveness of organizations in achieving their
organizational goals and objectives in a changing environment. Accordingly, this subject covers both these aspects which are
important for practicing managers responsible for and committed to organizational effectiveness.

The Course Objectives:
1

To provide an understanding of the nature of business organization as a system

2

To examine theories and practices of system analysis meaningfully to their organizations to identify the need and methods of
development

Course Content

22

1.

Business system characteristics; a business as a system of system.

2.

Describing the business organization

3.

Information Technology Systems

4.

Decision support & Artificial Intelligence

5.

Technologies for Electronic Commerce

6.

Planning for IT Systems

7.

Information Systems Development

8.

Information Systems Management

9.

Contemporary Issues in ICT
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MBA 204- Research Methodology
The course is designed to provide guidance required to undertake a research project. As such, this course covers the basics of
research process from the introductory stage of research to writing up the research.

The Course Objective:
1.

To provide students with the skills they need for the successful conduct of their research project.

Course Content

1.

Social research strategies

2.

Research designs

3.

The nature of quantitative research

4.

Sampling

5.

Structured interviewing

6.

Quantitative data analysis

7.

Nature of qualitative research

8.

Focus groups

9.

Qualitative data analysis

10. Writing up social research
11. Submission of the Research Proposal

Postgraduate Diploma in Business Administration (PDBA) and Master of Business Administration (MBA)
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MBA 205- Dissertation:
The Course Objective:

To provide an opportunity to apply a range of ideas and concepts derived from the MBA taught programme to an issue or problem of
practical importance normally in his/her own organization.
The students will be asked to design, develop and conduct a research project of their choice which will address managerial or
economic issues of the organization they work for.
or

MBA 206- Business Consultancy Course and Business Consultancy Report:
This shall be a report based on a particular issue identified from a firm and the students are required to demonstrate their ability in
resolving practical management problem/issue. The project will enable the application of theory to practice and will provide a
useful outcome for the organization. This will demonstrate the value of the MBA learning experience within the organization and to
allow the students to understand through active application the meaning and value of what has been learnt.

24
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6.6 Format of the MBA Dissertation and Business Consultancy Report
·
The text of the thesis must be typed single side on white paper of A4 size. One and half line spacing should be used for the main
text, and single spacing for footnotes where necessary. There should be a margin of 35 mm on the left-hand side and of 20 mm
on the right-hand side of each page. Times New Roman fonts of size 12 pts is recommended for the text. All copies must be
sewn and bound in DARK BROWN cloth with lettering on the spine and cover in gold as shown in schedule 1 of this Regulation.
The candidate may submit two copies of the thesis initially in a temporarily bound form for evaluation.

·
The title of the thesis, the name of the candidate, his/her Academic and Professional Qualification, the Degree for which the
thesis is submitted together with the month and year of submission, should be printed on the first appropriate page inside. The
address of the Faculty should be given on this page.

·
The page following the title page shall carry a declaration of the candidate that the work presented in the Dissertation/Business
Consultancy Report is his/her own and that no part of this Dissertation/Business Consultancy Report has been submitted
earlier or concurrently for any other Degree. The declaration must be certified by the Supervisor(s). Names and addresses of
the Supervisor(s) shall be given on this page.

·
The page following the declaration shall be the table of contents followed by the figure captions.

·
The page following the table of contents shall contain an abstract/executive summary of not more than 500 words and shall be
considered as the part of the dissertation/consultancy to be examined.

·
The body of the Dissertation/Business Consultancy Report shall organize with several chapters divided appropriately in such a
way that the Dissertation/Business Consultancy Report should appear as a single piece of work to the reader.

·
References in the text of the xxx and the citations of references should be according to the Harvard System.
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Examples for references in the text:

Thesis

A single author (Perera, 1984)

Author, Year of publication. Title of dissertation Level

Two authors for the same work (Perera & Green, 1986)

Place of University (If not clear from the name of the

More than two authors (Green, et al., 1995)

University): Name of University.

Several publications by one author (Perera 1992, 1994)

Richmond, J., 2005. Customer expectations in the world

A publication with no date (Smith, n.d.)

of electronic banking: a case study of the Bank of

Author not identifiable (Anon., 1999)

Britain. Ph. D. Chelmsford: Anglia Ruskin University.
References with missing details

The Bibliography should be in the following format:

Where there is no obvious publication date, check the

Journal Articles:

content and references to work out the earliest likely

Author, Initials., Year. Title of article. Full Title of

date: e.g.

Journal, Volume number (Issue/Part number), Page

1995?

for probable year

numbers.

ca. 1995 for approximately 1995

Boughton, J.M., 2002. The Bretton Woods proposal: an

199-

for decade certain but not year

in-depth look. Political Science Quarterly, 42(6),

199?

for probable decade

pp.564-78.

Occasionally it may not be possible to identify an

Books

author, place or publisher. This applies particularly to

Use the information from the title page but not from

what is known as 'grey literature', such as some

the cover.

government documents, leaflets and other less formal

Author, Initials/first name., Year. Title of book. Edition.

material.

(Only include this if not the first edition) Place:
Publisher.

Anon

when the author is anonymous or not

Redman, P., 2006. Good essay writing: a social sciences

identifiable

guide. 3rd ed. London: Open University in assoc. with

26

Sage. Baron, David P., 2008. Business and the

s.l. for unknown place of publication (Latin: sine loco)

organisation. 6th ed. Chester (CT): Pearson.

s.n. for unknown publisher (Latin: sine nomine)
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Electronic documents

For websites found on the World Wide Web the required elements for a reference are:
Authorship or Source, Year. Title of web document or web page. [Medium] Available at: include web site address/URL (Uniform
Resource Locator) and additional details such as or routing from the home page of the source. [Accessed date].
National electronic Library for Health. 2003. Can walking make you slimmer and healthier? (Hitting the headlines article).
[Online] (Updated 16 Jan 2005)
Available at: http://www.nhs.uk.hth.walking [Accessed 10 April 2005].

6.7

Guidelines on Writing Assignments

During the first three semester of the MBA programme you are expected to submit several assignments under each course
module. The most important idea behind this is to start the training in academic writing. In academic writing, you have to adhere
to certain rules and principles.
One important item here regards the balance between quantity and quality. If you look at international, scientific journals today,
you will find that top-grade articles are written in less than 15 pages, everything included. What is important is not the length of
the paper, but the quality of what has been written. It is more or less than same in art. The Mona Lisa painting by Leonardo da
Vinci is considered the world's most valuable piece of art, still it is a exceedingly small painting.
The following format may serve as a template for your upcoming assignments:

Title page: Use the template that you are accustomed to.

Abstract. Present in an abstracted form, i.e. some few sentences, the main content of your paper: state the main idea of the paper
(what do you want to shed light on or discuss in the paper?), and what are the main findings of the paper.

List of content: with page numbers
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Introduction
-

Define or delimit the topic or problem area.

-

Why is this an important topic or problem?

-

What is your objective(s) or aim(s) with the paper?

-

How will you treat that objective in the paper?

Main content- Should include:
-

Presentation of your material/items (e.g. present a selection of academic/scientific literature from authoritative secondary
sources)

-

Critical discussion of the items presented (NB! Remember: Critical does not mean to be negative, but to be
analytical/discursive!).

Conclusion
A conclusion is a conclusion and not a summary, Based on your presentation, what conclusion(s) can you draw regarding the main
item of your paper? Is it possible to say something in general about the item?
References or Bibliography
References are sources you have used to prepare and complete the paper. Bibliography is a wider selection of literature covering
the problem area of your paper.
Important issues
Please make sure the following before you submit the paper:
1.

Is it a correspondence between title of the assignment, and the abstract?

2.

Is it a correspondence between the abstract and the content?

3.

Is it a “red tread” throughout your paper? Does one item logically leads to the next? i.e. is it a logical correspondence
between the various parts of the paper?

4.

Is it a correspondence between Introduction and Conclusion?

5.

Be very careful with the referencing! Beware of the difference between referring to literature sources and quoting from
sources!

6.

Are the same names and years of publication listed in References as those used in the text?

7.

Is your list of References done correctly? Names, Initials, year of publication, source of publication (book, journal or URL)!

8.

Do a thorough spell check!

9.

28

Pay a high attention to the language, Remember: Language is the vehicle of academic writing!
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6.8 Teaching Panel of the PDBA/MBA Program
-

Prof. D. Atapattu, B.A. (Ceylon), M.A. Ph.D. (McGill)

-

Prof. Managala De Zoysa, Ph.D. (Tokyo)

-

Prof. H.S.C. Perera, BSc. (Jpura,), M.Phil (Ruhuna), P.Dip (Canada)

-

Prof. W.P. Gamini De Alwis, B.Sc, MBA,PhD

-

Prof. H.S.C. Perera, B. Sc. Eng. Hons. (Moratuwa), M. Eng. (AIT), D. Eng

-

Dr. P.A.P.S. Kumara, B.B.A, M.B.A., Ph.D.

-

Dr. M.K. Wanniarachchige, B.B.A, M.B.A., Ph.D.

-

Mr. R.M. Rathnayake, B.Com (Peradeniya), M.Com. (Ruhuna)

-

Dr. G.T.W. Sriyani, B.Com, M.B.A. (Colombo), PhD (Ruhuna)

-

Mrs. M.W. Indrani, B.Com. (Ruhuna), M.Sc. (J'pura)

-

Mrs. K.A.S. Sriyani, B.Com. (Ruhuna), M.Com. (Ruhuna)

-

Mr. H.V.D.I. Abeywickrama, B.B.A, PDBA (Ruhuna),M.Com(Kelaniya)

-

Mr. B.L. Galhena, B.Com. (Ruhuna,), M.Sc. (Agder, Norway)

-

Mrs. J. Ramawickrama, B.Com, MBA, Reading for M.Sc. (Norway)

-

Mr. M.W.S.S. Silva, B.Com. (Ruhuna,), M.Sc. (Agder, Norway)

-

Mrs. G.P.K. Nishadi, B.B.A (Ruhuna), M.Sc. (Norway)

-

Mr. W.M.R. Laksiri, B.B.A (Ruhuna), M.Sc. (Norway)

-

Mr. A.G. Deepal B.Sc.(Jpura), M.Sc

-

Mrs. M.S. Nanayakkara, BBA (Ruhuna), M.Sc.

-

Mrs. G.K.H. Ganewatta, B.Sc. (Ruhuna), MBA (Ruhuna)

-

Dr. T.M.A. Tennakoon, BBA (Ruhuna), MBA (Ruhuna)
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6.9

Fees

Application fee

-

Rs.

1000

Registration fee

-

Rs.

1500

Course fee
PDBA

-

Rs. 100,000

MBA

-

Rs. 200,000

(Total for PDBA/MBA Rs.300000)
Library fee (per year)

-

Rs.

5000

Examination fee (per paper)

-

Rs.

1000

6.10
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PDBA/MBA Board of Management

-

Dean of the Faculty.

-

Director Postgraduate Studies

-

Coordinator of PDBA/MBA Programme.

-

Head of the Departments of Faculty of Management and Finance

-

Course Coordinators of the courses of studies of the PDBA/MBA Programme
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7.

Examination Rules and Regulations
1.

Candidates shall attend outside the examination hall at least 15 minutes before the commencement of each paper. However,
they shall not enter the hall until the supervisor requests to do so.

2.

On admission to the hall a candidate shall occupy the seat allotted to him and shall not change it except on the specific
instruction of the supervisor.

3.

No candidate shall be admitted to the examination hall for any reason whatsoever after the expiry of half an hour from the
commencement of the examination. Candidates shall not be allowed to leave the hall until half an hour has lapsed from the
commencement of the examination or during the last 15 minutes of the paper.

4.

A candidate shall have his student record book and the admission card with him in the examination hall on every occasion he
presents himself for a paper. His candidature is liable to be cancelled if he does not produce the record book. If he fails to bring
his record book on any occasion he shall sign a declaration in respect of the paper for which he had not produced the record
book in the form provided for it, and produced the record book on the next occasion when he appears for the examination. If it is
the last paper or the only paper he is sitting, he shall produce the records book to the Registrar on the following day. If a
candidate loses his record book in the course of examination, he shall obtain a duplicative records book identity card from the
Registrar, for production at the examination hall.

5.

No candidate shall have on his person or in his clothes, or on the admission card, timetable or record book any notes signs or
formulae etc., books, notes, parcels, handbags etc. Which a candidate has brought with him should be kept at a place indicated
by the supervisor/ Invigilator.
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6.

A candidate may be required by the supervisor to declare any items in his possession or person.

7.

No candidates shall copy or attempt to copy from any book or paper or notes or similar material or from the scripts of another
candidate. Nor shall any candidates either help another candidate or obtain help for another candidate or any other person. Nor
shall any candidate conduct himself so negligently that the opportunity is given to any other candidate to read anything written
by him or to watch any practical examination performed by him. Any candidate shall not use any other unfair means, obtain, or
render improper assistance at the examination.

8.

No candidate shall submit a practical or field book, dissertation, or project study or answer script, which has been done wholly
or partly by anyone other than the candidate himself.

9.

Candidate shall bring their own pens, ink, mathematical instruments, erases, pencils, or any other approved equipment or
stationary, which they have been instructed to bring.

10.

Examination stationary (i.e. writing paper, graph paper, drawing paper, ledger paper, précis paper etc.) –will be supplied as and
when necessary. No sheet of paper or answer book supplied to a candidate may be torn, crumpled, folded, or otherwise
mutilated. No papers shall be used by the candidates other than those supplied them by the supervisor/ Invigilator. Log tables
or any other material provided shall be used carefully and left on the desk. All materials supplied, (whether used or unused)
should leave behind on the desk and should not remove from the examination hall.

11.

Every candidate shall enter his Index Number on the answer book and on every continuation paper. He shall also enter all
necessary particulars as indicated in the cover of the answer book. A candidate who inserts on his script an Index Number other
than his own is liable to be considered as having attempted to cheat. Script/Scripts bearing without index numbers or an index
number which cannot be identified, is liable to be rejected. No candidate shall write his name or any other identifying mark on
the answer script.

12.

All calculations and rough work shall be done only on paper supplied for the examination, and shall be cancelled and attached to
the answer script. Such work-should not be done non-admission cards, timetables, question papers record books or on any
other paper. Any candidate who disregards these instructions runs the risk of being considered as having written notes or
outline of answered with the intention of copying.

13.

Any answer or part of an answer, which is not to be considered for the purpose of assessment, shall be neatly crossed out. If the
same question has been attempted in more than one place the answer or answers that are not to be counted shall be neatly
crossed out.
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14.

Candidates are under the authority of the supervisor and shall assist him by carrying out his instructions and those of his
invigilators, during the examination and immediately before and after it.

15.

Every candidate shall conduct himself in the Examination hall-and its precincts so as not to cause disturbance or inconvenience
to the supervisor or his staff or to other candidates. In entering and leaving the hall, he shall conduct himself as quickly as
possible. A candidate who communicated in the examination is liable to be excluded from the examination hall for disorderly
conduct.

16.

Candidates shall stop work promptly when ordered by the supervisor/Invigilator to do so.

17.

Absolute silence shall be maintained in the examination hall and its precincts. A candidate is not permitted for any reason
whatever to communicator or to have any dealings with any person other than the supervisor/Invigilator. The candidate shall
draw the attention of the supervisor/Invigilator by raising his hand from where he seated.

18.

During the course of answering a paper, no candidate shall be permitted to leave the examination hall temporarily. In case of an
emergency, the supervisor/Invigilator shall grant him permission to do so but the candidate will be under his surveillance.

19.

No person shall impersonate a candidate at the examination, nor shall any candidate allow himself to be so impersonated by
another person.

20.

Serious note will be taken of any dishonest assistance given to a candidate, by any person.

21.

If circumstances arise which in the opinion of the supervisor render the cancellation or postponement of the examination
necessary, he shall stop the examination, collect the scripts already written and then report the matter as soon as possible to
the vice-chancellor/Registrar.

22.

The supervisor/Invigilator is empowered to require any candidate to make a statement in writing on any matter which may
have arisen during the course of the examination and such statement shall be signed by the candidate. No candidate shall
refuse to make such a statement or to sign it.

23.

No candidate shall contact any person other than the vice chancellor, Dean, Head of the Department or the Registrar regarding
any matter concerning the examination.

24.

Every candidate shall hand over the answer script personally to the supervisor /Invigilator or remain in his seat until it is
collected. On no account shall a candidate hand over his answer script to the attendant a minor employee or another
candidate.
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25.

Every candidate who registers for an examination shall be deemed to have sat the examination- unless he- withdraws from the
examination within the specified period or submits a medical certificate prior to the commencement of the examination. The
medical certificate shall be from the university Medical Officer. If this is not possible, the medical- certificate should be obtained
from a Government Medical Practitioner, and- submitted to the University Medical Officer at the earliest possible time.

26.

When a candidate is unable to present-himself for any part/ section of an examination, he shall notify or cause – to be notified
this fact to the Registrar immediately. This should be confirmed in writing with supporting documents within 48 hours by
registered post.

27. A student who withdraws or absents himself from the examination shall not be eligible for classes at the next examination
unless the senate decides otherwise.
28.

No student shall sit an examination, if he has exhausted the number of attempts that he is allowed to – sit that particular
examination, unless he has been granted special permission to do so by the senates

8.

Medical Certificates
If a student is unable to attend lectures and/or practical classes due to an illness, he/she should inform the university medical
officer within a week. If a student wishes, he/she can get medical assistance from a government or a private doctor. However,
the university medical officer should approve the medical certificates issued by them. If a student is unable to sit for the exam
due to an illness he/she should inform the university medical officer and the examinations branch immediately. The medical
certificates obtained from outside medical officers should be submitted to the examinations branch within 3 days with the
approval of the university medical officer.
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9.

Library

The Main Library of the Ruhuna University situated in the University premises at Wellamadama, Matara. The Library posses resource
collections of about Mathematics, Computer Science, Zoology, Botany, Fish Biology, Physics, Management, Economics, Languages,
History, Geography, Education, Physical Education, Medicine, Engineering, Technology, Agriculture and are classified using the Dewey
Decimal Classification (DDC).
The Library closes on public holidays and Poya holidays. The Library has Lending, Reference, Periodicals and Special Collection sections.
The Lending section issues books for a period of two weeks to undergraduates and non-academic staff and a period of one month to
academic staff. The Reference Section comprises of permanent Reference material and scheduled reference materials. Permanent
reference material must be consulted in the Library. Scheduled Reference books are the books in demand, hence are available to use in
the Library and if necessary can be borrowed for the use over night or in weekends. Reference materials are issued on weekdays
between 3.00p.m. to 5.oop.m. and must be returned by 10.00 a.m. on the due date. Readers are requested not to remove books or other
documents in the Special Collections. With the exception of categories, (i.e., Permanent Reference Books, Dictionaries, Atlases,
Glossaries, Periodicals, Books on special collections) all other books may be borrowed. Tickets for borrowing books are issued at the time
of registration.

Contact

Dean, Faculty of Management and Finance
University of Ruhuna
Tel/Fax: +94(0)41 2227015
Email: dean@mgt.ruh.ac.lk
Website: http://www.ruh.ac.lk
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